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From the Director
by Susan W. Shaffer

Last week Connie
Barnaba managed
to leave the
Agency  without
any fanfare after 30 years of
loyal, exceptional, and distin-
guished government service.
Anyone who knows Connie
well knows how adamant and
unbending she can be on certain
points—and one of them was
her adamant desire not to have
a retirement party. Hard as it
was for me to respect her
wishes, and try as I did to dis-
suade her, she prevailed, as she
usually does. She even managed
to slip out just before I returned
from the DC Judicial Confer-
ence, leaving pictures under my
door for me to give to Jay
Carver, PSA's previous Direc-
tor.

So I was left to acknowledge
Connie, as did many others, at
the Directot's Quarterly Meet-
ing on July 1, hoping that she
would somehow "heat" from a
distance all the wonderful praise
that she received. We talked
about how Connie never saw a
problem that she wouldn't put
her whole being into trying to
solve. We talked about how the
Agency staff were her custom-
ers and that she went many ex-
tra miles to take care of our
needs so that we could do our
jobs. We talked about her ability
to tell it like she saw it, and
from the perspective of a most
caring and compassionate pet-
son. We all know she could be a
bit intimidating because she
knew so much, moved so
quickly, and had strong opin-
ions, but we also know that her

commitment to PSA and to our
staff was first and foremost for
her. Her standards were high,
her values were solid, and she
epitomized the work ethic that
is so integral to the success of
the Pretrial Services Agency.

The list of accomplishments is
long—from her early days in
the 70's to her first departure,
then her return in the early 80's
as Executive Assistant to Bruce
Beaudin, Jay Carver, and then to
me, her addition of responsibili-
ties as our sole Procurement
Officer for many years, and her
increasing workload as the
Agency grew and grew and
grew. Bruce, Jay and I all turned
to Connie for advice on all sorts
of issues, and she had unfail-
ingly good instincts for the right
thing to do. She cared about the
line staff and wanted them to
have the best she could give
them.  She cared about the
reputation of the Agency for
courteous and prompt and "no-
nonsense" service. As others
have lovingly said, there are a
number of contractors out there
who were mowed down by her
plercing cross-examination  if
they didn't come through for us
as promised. One of the high-
est accolades one can receive is
when those on the other side of
an issue can acknowledge the
force of their opponent's posi-
tion, and even those who let
Connie down wetre anxious to
make right so that she would
put them in her good graces
again. I always loved to accom-
pany her on her final inspec-
tions of contract work being
done, as it never ceased to
amaze me how everyone
jumped to meet her specifica-
tions, and how much respect
she engendered. I distinctly re-

member one of the lab con-
tractors telling me how lucky 1
was to have such an accom-
plished, classy, and amazing
woman working for PSA, and I,
of course, humbly agreed. 1
never stopped feeling in awe of
Connie.

As our former Deputy Director,
Cynthia Jones, and our former
Lab Director, Jerry Robinson,
have said, so much got done at
PSA because of Connie, whose
determination, perseverance,
and commitment to excellence
is in many ways unsurpassed.
She worked behind the scenes,
not often in the limelight, letting
others get credit for the work
she did. Our drug testing labo-
ratory, as well as CSOSA's pri-
mary drug collection site, reflect
Connie's tireless efforts to cre-
ate a perfect, state-of-the-art
drug testing operation. She cer-
tainly succeeded, and she leaves
an incredible legacy.

Connie, you represent the best
of PSA, and I am so grateful to
you for your dedication, loyalty,
high standards, honest advice,
and hard work on behalf of the
Agency for so many years.
Those who deal with you appre-
ciate how well we have been
served, and I perhaps know it
best of all. I will miss you very
much.
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“...she epitomized the work
ethic that is so integral to
the success of the Pretrial
Services Agency.”



THE ADVOCATE
JUNE/JULY 2003

From Peter A. Krauthamer
Deputy Director, PSA

@ et another PSA icon has left us; this time
it’s Connie Barnaba. In the three years
that I have been at PSA, I had relatively

‘ T minor contact with Connie even though we were
housed on the same floor. But, over the last three months or so,
as Connie was detailed to the Director’s Office to work on a
number of significant projects, I have had the pleasure and
benefit of working directly with her. I can confidently report
that everything I had heard about Connie’s work ethic and abili-
ties is indeed true. In what was the final stretch in the twilight
of her PSA career, she came in with the energy and tirelessness
that has been her hallmark. Refusing to take it easy, she single-
handedly and in an incredibly short period of time, resurrected
and completed a project ably begun by Willie Agnew and the
Diversity Committee—the creation of recruitment materials, a
brochure and flyers, that will be used to introduce the Agency to
prospective employees. The brochure and flyers are of superior
quality and will represent the Agency well at recruitment con-
ferences. Coupled with the classy and eye-catching display that
Valerie Taylor of Human Resources has put together, the
Agency should be well served and able to attract superior candi-
dates. What is truly significant about this project is that Connie,
who refused to be honored and recognized in any sort of public
ceremony (not even a lunch), which was a choice that Susie and
I reluctantly accepted, will have her legacy embodied for years
to come in these recruitment materials. So, although we have
lost a stalwart of the Agency, the brochure and the flyers will
become a permanent marker of her dedication and contribution
to all of us—the present and future employees of the DC Pre-
trial Services Agency. Connie, it has been a pleasure to work
with you. I wish you all the best.

“...will become a per-
manent marker of her
dedication...”
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Reminiscences of Connie Barnaba

by Jay Carver
Former Director, PSA and Former Trustee, CSOSA

Connie,

Congratulations on your retirement! I only wish I were in town to give you a proper send-off. I hear you turned down the chance
to have the traditional retirement party. It reminds me of the time when I retired from Pretrial Services in 1997, equally adamant
in my desire to ride off into the sunset, with no fuss and no party. Naturally, you vetoed the idea. In your customary way, you
organized an event that was both memorable and classy. It meant a lot to me, and I wish I could reciprocate now that you are
leaving public service.

It is difficult to put into words what you meant to me during my days at Pretrial Services. You are one of the few remaining peo-
ple who was already there when I arrived as a first year night law student. Although your career took you in other directions for a
time, you eventually returned to the Agency as Executive Assistant to Bruce Beaudin and then to me. Connie, I had a wonderful
career at Pretrial Services. But I also know that everything we accomplished — everything that gives me such a sense of satisfac-
tion — was possible only because of the caliber of the people around me. As the person just outside my door all those years, as
the first voice people heard when they called the Agency, and as my confidant and advisor on every issue that I ever dealt with,
your place on the Pretrial Services all-star team was and is very special for me.

Connie, you and I have experienced a lot of history together in the growth of the Agency, from the small (some would say
“ragtag”) group of idealists in the days of the Bail Agency to the transformation of Pretrial Services to a large, comprehensive
and well-funded model for the nation. There is much to be proud of in that history. Yet when I think back on all the things we
did together, one project gives me particular satisfaction — perhaps because it was basically just the two of us, and we pulled off a
difficult challenge with long-term benefits to our field.

You will remember this well. But for the benefit of our younger contemporaries, and of the larger NAPSA community, I’d like
to relate the story of the time we organized the NAPSA Conference.

It was the early 1980s (I think). NAPSA was still a young organization. For several years, the Pretrial Services Resource Center
had federal grant funds and professional staff to organize the annual conferences of our just-emerging field. They always did a
great job, putting on highly professional events. Eventually the federal funding ran out and it was up to NAPSA to “go it alone”
organizing the annual meeting and conference. I remember we had almost nothing in our treasury, no credit history, no track re-
cord with hotels, and not much of a membership base. The early plan was to team up with a much larger professional association
and put on a joint conference. We would, in effect, ride their coattails. Less than 8 weeks before the planned event, the larger
organization let us know that they were no longer interested in holding a joint conference. We were uninvited. We were out in
the cold. It was clear to both of us that if we failed to pull off a conference, it could mean that our new organization, NAPSA,
would be damaged, perhaps fatally.

The two of us — and at that point, it was just the two of us — decided we would not let that happen. With no experience, we
(mostly you) started contacting people, visiting hotels, negotiating with meeting planners and caterers, and putting together the
substance of the program. Amazingly, we pulled it off. We had a successful conference in Rosslyn, attracting pretrial profes-
sionals from around the country. We covered expenses. We built up a little organizational confidence on what the association
could be. Over the next few years, we gradually built the foundation for the NAPSA we know today.

Connie, we did a lot together that should give us a feeling of pride when we think back on our accomplishments. But pulling off
that conference, with little experience and with time running out, certainly is a fond memory for me. I doubt if most NAPSA
members know how close the organization was to falling on its face in those early years. But they should know, and they should
appreciate how much you did at the time to establish high standards of membership services.

Connie, everything you ever did has been characterized by high standards, professionalism
and class. I hope you enjoy your retirement. You have certainly earned it.

Jay Carver ...everything you ever did
Mexico City has been characterized by
high standards...”
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From The Honorable Bruce Beaudin
D.C. Superior Court Senior Judge
Former Director, PSA

Dear Susie,

I am so sorry that I will not be here in DC when you
say "goodbye" to Connie. She has done much to
make our court system better in every position she
has held in various agencies over the years. One of
the ways we have of honoring the contributions of
folks such as Connie is to recess Court in honor of
their contributions and have a ceremony in the
Court that allows spectators to give their testimo-
nies and the Court says nice things. A Court Re-
porter takes it all down and the transcript is later
given to the honoree. I would have been proud to
have arranged such an occasion if Connie would
only let me! If you would like to try to persuade
Connie to do this, we could do it anytime I am here
and I think she deserves it.

I am getting older than I like to think, so it may be
that my failing memory will not be accurate as to
times, years, titles and such, but I think that I must
try to recreate for you my memory of the things
Connie has accomplished that make her so valuable
to us all. I know that all of you know how much
Connie has done to help the DC Pretrial Services
Agency but you may not realize just how many
things she has done for the improvement of justice
in our courts here in the District of Columbia.

I first met Connie when Mr. Menendez, who was in
charge of the Appointment of Attorneys in the
Court of General Sessions (that was the old name
for the Superior Court before it became the Superior
Court in 1971), called to tell me about two women
who worked in his office that he thought deserved
better pay and jobs. One was Connie. (The other
person was a friend of hers who later came to work
at the then DC Bail Agency as my Secretary.)

Anyway, Connie came to the DC Bail Agency to
work in what was then known as the Condition
Violation Section. (The Court folks used to refer to
this Section as the “CV whimpies”.) She worked for
Bill Johnson and Nick Gedney. I did not know her
well, though I kept hearing good things about her.

Connie worked with us for some time, and then left
to work for the Court in the position of Secretary to
Jack Bishoff, who headed the Court's Family Divi-
sion. When Mr. Bishoff retired, I saw Connie again
and remembered how much we had liked her work.
I asked her to consider coming back to the Agency
as Executive Assistant to Jay [Carver] and me. Well,
Connie hemmed and hawed...you can ask her
why...I know, but promised I would never tell. But
since Mr. Bishoff, whom she liked very much, was
leaving, it was time to think about a new challenge.
She finally came and interviewed Jay and me...
please note I said interviewed Jay and me...and told
us she would let us know. She ultimately decided
she would like to give us a try. She had her condi-
tions and Jay and I agreed to abide by them. We
were so happy to have her come back home.

Besides being very competent
and skilled at what we used
to call secretarial work, Con-
nie was also very loyal and
very personable, so that peo-
ple inside and outside the Agency were constantly
telling us how fortunate we were to have such a su-
per representative. The only flaws I ever found in
Connie were her creation of a now defunct group
called "The Lunch Bunch," who used to exercise, eat,
plan strategy to get new incentives under way, set
snow policies, and other things Jay and I thought
we probably should be doing, and her fondness for
truck drivers, but I will let her explain those minor
hobbies herself.

interviewed Jay and
me...”

You should also know that Connie had a carpool
that she ran as effectively as she ran the Agency.
You should really ask her about that project because
I will always believe that that work was the begin-
ning of the testing of her organizational skills that
later became such an integral part of her role in the
expansion of the Agency.

In addition to all the work Connie was doing for the
Agency, she also found the time to help me design
and establish the National Association of Pretrial
Services Agencies. That group honored Connie by
sponsoring her trip to New Orleans to be recog-
nized for her work in establishing the organization
and keeping its records for many years.

BEAUDIN-—Continued on following page...

“She finally came and
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Submitted by George Moriarty, who
served PSA as the Deputy Director for part of
the time when Jay Carver was the Director. He
now is Chief of U.S. Pretrial in Boston, MA

One meets many people in the workplace.
Some co-workers stand out. Connie Barnaba
towers!

I worked at D.C. Pretrial Services for 16 years
but I didn’t really get to appreciate Connie until
my last three years. During that time I served
as Deputy Director, and the fact that I suc-
ceeded in that capacity (and got my present po-
sition!) had much to do with listening to what
Connie had to say. When Connie thought that
something was needed by the interviewers in
Court or the workers in the Drug Unit, she
would stick her head into my office and say,
“Don’t you think that we should ...” (you can
fill in the rest)? This plainly told me that Con-
nie thought we should and, of course, she was
on target 99% of the time. During that same
time, I was editing the NAPSA News and be-
coming more involved with pretrial issues on
the national level. It was Connie who gave the
cheerful reminder (read nag!) to get the next
edition out and it was Connie who used her
ever expanding computer expertise to make it
ready for printing.
The woman is as

1 i
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force of nature! * “Some co-workers °
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. . «  stand out. Connie =
Since leaving D.C.| . |

. Barnaba towers! Pl

15 years ago, I have [
made it a point ©0 %, o o ooy oo
see Connie when-
ever | manage to get back to Washington. I
think it the mark of true friendship when you
can go without seeing someone for six months
or more and still manage to sit down and begin
the conversation again. I’ve been fortunate to
have Connie as my friend and confidant.

Having managed to stay in touch over these
many years, | can assure Connie that she has
not heard the last from George Moriarty. To
the co-workers she leaves at D.C. Pretrial, I can
only say that you would do well to look at each
day as an opportunity to help a colleague and
learn exciting new things. Be Connie!

BEAUDIN—Continued from previous page...

When I was appointed to the Superior Court, I tried my
best to persuade Connie to go with me, but her loyalty
to thte Agency and her ties to so many friends that she
had here, including Jay, moved her to decline my offer.
Needless to say, I felt as though I was losing a good
friend and someone I could trust with all the things a
Judge has to know and do. I know now that Connie
knew better what was important to her and to the sys-
tem, but I was chagrined to face the start of a new phase
in my own career without the help of one of the best
friends I had. Connie was not only a friend but she was
a confidant who guided me in her quiet and supportive
way through many muddles both personal and profes-
sional. I missed her counsel very much.

You know Connie as an efficient and industrious
worker. Many of you also know her as a friend. All of us
know that she does not enjoy the spotlight and is embar-
rassed when her work is singled out for applause. I
know Connie as a warm, honest, competent, caring, and
wonderful person. I wish her well in the next stage of
her life and she will never be far from my thoughts
when I consider the people who have done so much to
help me achieve what I have been able to do over my
own career. She taught me patience, how to ice skate,
why truck drivers are important to all of us, loyalty, and
most of all, Connie taught me that every single person
should be treated with courtesy and given a smile to
help them remember how great life really is.

Connie Barnaba is the personification of "a nice day." So,
have a nice day, Connie, and best of everything to you.

Bruce
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To Connie

from Janice C. Bergin
Operations Director

Way to go, Connie! Thirty years of government service is truly impressive. I wouldn’t be surprised if you
need a little time to adjust and slow down in your retirement. You’re surely going to have to find a way to ex-
pend all that energy you displayed here at PSA. Your contributions were many and will have a lasting effect. You brought
a sense of style and grace to the Agency like no other. As our in-house authority on interior decoration, your personality
is strewn throughout PSA. Many of us gave up on color and style selection, knowing how difficult it was to make such
decisions and counting on you to make the right choices. Your dedication to quality and the well-being of PSA were ap-
o o5 o oy 05 o o5 o5 o o, o o parent in your choices. Throughout your tenure you availed yourself to many of us, fol-
WA A A A A A ‘gf lowing inythe PSA tradition 0% lendiyng a helpini; hand Whel’}ll needed — no r}rllatter what
Your Pretrial family & unit or department you worked. Characteristically, you worked your way from secre-
loves you, Connie, and ¢ tary to the Director to a top-notch contract specialist. Your superlative work ethic,
you certainly will be 4/ openness, diligence and capacity to do various jobs made your time at PSA a brilliant

el 2 o 2 e e

missed.” # success. Now you can take all that richness and pour it into your retirement — a glorious
) & time of life for you and your family. Your Pretrial family loves you, Connie, and you
WA aar e e certainly will be missed.

1 Next Stop — Retirement
by Trudy Van Voorhis

Branch Manager, Court Services

the bus — to explore other employment opportuni-
ties, to address other stations in life, and some to
head for Heaven.

‘1'. b Retirement is like a long vacation in

Las Vegas. The goal is to enjoy it to
the fullest, but not so fully that you run out of
money.

That one bus has now evolved into a fleet. Those of
us who have stayed on for a time have forged a tight
relationship. As would be expected, spending more
hours together than apart in a week has left an im-

Retirement is one of those stations in life that one print on each of us (like it or not).

looks forward to and dreams what it will bring
along with it. We have many of those anticipated
stations in life. “When we reach the station, that
will be it!" We cry, "When I'm 18...When I buy a
new Mercedes Benz... When I put the last kid

Connie Barnaba’s impression on me will be perma-
nent. I am certain that she was sent to me special
delivery when I needed her by the Fellow upstairs
looking after me (and I don’t mean Peter!) She has

through college...When I pay off the mortgage...
When I get a promotion...When I reach retirement,
I'll live happily ever after." But sooner or later we
must realize there are no stations. The true joy of
life is the trip.

It is a bittersweet time for those of us who have

listened and attended to my bruised feelings, she has
shown me patience and dedication in her work. She
demonstrated that small in size does not mean small
in strength as I witnessed her “direction” to the
wayward vendors she worked with. 1 watched her
caliber as a person as she attended to Kathy Reade
through her illness. I personally have enjoyed her

attentive spirit for years. Even [ Sy

the fact that she wants no festive |, . ,
.. " Connie Barnaba’s

recognition for her dedication to |, A

the Agency reflects her charac- 'MPression on me

ter. will be permanent.”

worked at the Agency for years. For some of us
“our days are numbered” and we will be retiring in
the next few years along with the rest of the Baby
Boomers.

In my history with the Agency, I climbed upon a
small bus filled with young people with enthusiastic
dreams on how to better the system and help people
in the process. During my trip many riders have left

Financial debts you can repay,

but one is forever indebted to those who have been
kind to you. Thanks, Connie, for making the miles
I’ve traveled with you on my trip more enjoyable.
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Submitted by Jerome S. Robinson

Director, Forensic Research

In my book, Connie Barnaba is the consummate professional. Her
dedication to the Agency and commitment to excellence, in my
opinion, is unsurpassed. Throughout the years, Connie has been
the main force, behind the scenes usually, in getting many impor-
tant projects implemented and completed. For me and the laboratory she was
invaluable. I could always be assured that once Connie was on the case the job
would get done properly, efficiently, and in a timely manner.

I know there are hundreds of instances of Connie’s handiwork, but the ones

that made the most impact for me were the remodeling of the 500 Indiana Ave-

nue laboratory, acquisition of a new reagent contract, the building of the new

state-of-the-art laboratory, remodeling the last section of the new laboratory,

and upgrades to the air conditioning system. All required an inordinately in-

sane amount of time, effort and planning. Connie handled these projects with-

out breaking a sweat; at least I never saw her sweat. I often told Connie that I BT 5
was amazed at the amount of work she had to coordinate. She always simply i
replied that it was her job. I still don’t understand how she did it all. Regard-
less, we built a nationally known, cutting edge, Forensic Drug Testing facility. replied that it was

her job."

“She always simply

Connie, I hate to see you go but I take delight in the fact that you now can en-
joy life without the stresses associated with the day-to-day challenges of our
very busy Agency. I will always remember your kindness, your professional-
ism, and your “get it done” attitude. You made my job easier and more reward-
ing. I wish you the best in life and hope you take advantage of the many oppor-
tunities that will present themselves to you in the future. We will sorely miss
you.

= From Maeitta Brown
Receptionist, CSOSA

| Having known you, Connie, for
over twenty-five years, you have
really been a blessing to me from
God. You have always gone out of
your way being a true friend by giving advice
and receiving advice. You have never forgot-
ten my birthday or Christmas. (I won’t begin to
name all the gifts I have received because Mr. I love you,
[George] Pruden, CSOSA’s General Counsel , Maetta a/k/a Chief Judge Brown
would have me in his office.)

C— For the caring ways that you show
O—One of a kind

N—Neat and exact in procedure

N—Never too busy to lend a helping hand
I —Intelligent—displaying sound judgment
E—Extra Special you are to me.

Wishing you well as you begin your new life—
RETIREMENT. How sweet it is—“BEEN
THERE—DONE THAT”. Now you will have
more time for Vincent and your grandson.
Thank You, God, for blessing my life with a
caring individual like Connie.

“Thank You, God, for blessing
my life with ... Connie.”
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From Ron Hickey

" Director, Information Technology
."‘

hen I jomed the Agency in 1990, Connie was the Director’s Administrative

Assistant. Things were much different at PSA then - the Agency had about

85 employees, and only a handful of support personnel. Connie, Donna
Jones and Al Hammond were responsible for all the tasks that today, with about 300 em-
ployees, the staff of F&A, HR and Administration are doing.

One of the things that has always amazed me about Pretrial Services 1s the Agency’s ability to attract
good people. Connie 1s one of those very special people. Despite having a job which pulled her in
many different directions at the same time, she always maintained her poise and got the work done. In
addition to her other duties, she was our one-woman procurement section. Her only procurement
automation equipment was an electric typewriter, yet I and the rest of the Agency could always count on
her to get us what we needed when we needed it - without hassle or fanfare. You always felt you were
getting personalized service when Connie did something for you.

Connie was also the Agency’s facilities person. She personally chose the color combinations for all our
office furniture and carpets. Her selections were impeccable. I can remember her frustrations coordi-
nating all our office moves - dealing with various contractors, all of whom could never finish their work
or make deliveries on time. These moves were always done on weekends, and Connie was there - by
herself. But despite all her trials and tribulations with the contractors, when Monday morning came,
staff always found everything in place and ready for business.

Connie’s efficiency and proficiency 1s complemented by her personality. She 1s bright and energetic,
and always has a greeting for anyone she meets. She and I enjoyed a great working relationship. Some-
times 1ssues became adversarial, and occasionally I'm sure I shot to the top of her “Least Favorite Per-
sons” list. But Connie was always fair and professional, and the problems seemed to resolve themselves
without a lot of agony. We often kid each other. Connie could never relate to my single-guy lifestyle
and misdirected - at least as far as she was concerned - priorities. One time I commented to her what I
would like to do to the neighborhood cats who were leaving footprints and scratches on my car. Her
reaction clearly indicated I'd touched a nerve. Since that time, cats and her cat-loving tendencies be-
came a constant subject for good-natured banter and barbs between us.

Connie dates back to a different era of Pretrial Services. I will miss her a lot. B S
&... | ... could always
Connie, best of luck in your well-deserved retirement. count on her to get us

what we needed...”
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Submitted by Laura DeVol

Director, Training and Career Development

here are some people who you just know will always be there when

you need them. A lot of times, they are people who you don't need
every day but when you do need them, boy do you need them. One of those
people for me is Connie Barnaba. When I heard that Connie was going to retire, my im-
mediate response was "She can't do that! What about us?" Connie has put in a lot of
years here at the Agency and I have had the pleasure to work with her for 13 of those
years. It's amazing that the work she does, or should I say did, affected all of us and yet
so many of you may not even know her. I have always been amazed at how hard working
and competent Connie is. On numerous occasions, I have seen her go "toe to toe" with
contractors letting them know their product or service was not acceptable. She has an
uncanny ability to pick carpet, paint, furniture, etc. that will look great together in any
type of work space. I always knew that something would look great if Connie was work-
ing on it. So while I see yet another dedicated PSA employee retire, what I will remember
most about Connie is that she always cared about her job and worked hard to do what
was best for the Agency. It is sad to see people you have worked with for so long leave,
but I can't think of anyone else more deserving of retirement than Connie. Connie, enjoy
your retirement— you deserve it, and know that you will be sorely missed!

”M’LohaeL...Whg Dld Your Mother Leave You
n the Middle of the Flelo?”

A FAREWELL TRIBUTE TO CONNIE BARNABA
‘ by Michael Gunn, CSS Branch Chief, CSOSA

i
I will never forget when PSA’s former Deputy Director, Cynthia Jones, decided to collect baby photo-

graphs [for a “PSA Event”] from all the Pretrial Managers. As most of you may know, I was born in a

very small town called Ringgold, Virginia, which is located in the southwestern part of Virginia in Pitt-
sylvania County. When Connie saw my baby picture of this little kid sitting in a rocking chair, eating an ap-
ple, with no shoes on, along with my dog named Spot, she replied in awe..., “Michael, why did your mother
leave you in the middle of the field?” Of course, I needed to look again at the black and white photo to un-
derstand her theory of early childhood abandonment. I replied, “Connie, that’s not the field; it’s our yard.”
The beautiful, white clean sand that we played in all day, with a yard that was swept laboriously with
braided branches connected to the cornfield, completely baffled Connie. In the principle of “each one teach
one”, I explained to her the ethnicity of yards without grass “back in the day”. Culturally, she finally got the
picture and replied... “Oh, I see”.

Throughout our illustrious careers, Connie has always stood out for her excellence in service, but with an
impeccable “touch of class”. While she did not handle the dirt yard too well, she always provided Jay
[Carver], Susie [Shaffer], and all of us with the best that money could buy. We were proud for Connie to
order anything for us. She did not play, and she made sure the delivery of service was as important as the
quality of the product. We love you, Connie. Keep in touch and do not forget about us, our good times and
bad times, our Building B Christmas parties, and our many office renovation projects. Thanks for teaching
me all about fine furniture, swatches, chairs, carpets and office designs. Farewell to “A Touch of Class”!
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A TRIBUTE TO CONNIE

by Antoinette Williams
Special Assistant, Supervision Branch

ne of my earliest recollections of Pretrial Ser-

vices is when I walked through the double-
doors of the Agency’s administrative office located in
Building B. I was immediately introduced to several people; however,
there were a few people who stood out among the many faces. One was
a stylishly dressed woman, who sat between the offices of the Director
and Deputy Director. I soon learned her name (Connie Barnaba) and
her position, Executive Assistant for PSA’s Director and Deputy Direc-
tor. I also learned that she was one of the cornerstones of the Agency.
Connie quickly became known as the contact person for the lost and
confused, and a word of wisdom for the misguided and troubled. She
was the consummate problem solver. At times, it appeared that there
was no problem she could not solve. Problems and or challenges were
always met with her unrelenting determination to resolve them. It was
never a question of if it could be solved, but how and when will it be
solved.

On a personal note, Connie was a word of encouragement for me when
others did not believe in me. I will never forget the words she spoke to
me when I encountered some difficult days at the Agency. She took me
aside and stated, “Antoinette, you have blossomed into a beautiful
flower and you need to let others see that. Stop hiding behind the
shadow of others and let your skills and abilities be known.” Needless
to say, I have taken her advice and to this day continue to reap the
benefits of it. Connie, thank you.

Connie, it just does not seem right to be saying goodbye now; however, I
recognize that you have paid your dues and you are ready to embark
upon a new journey in your life. So go and enjoy your wonderful life
with your family, friends, and precious grandbaby. Do not worry; you
are leaving the Agency in good hands.

I honor and applaud you for your commitment to the profession and “God bless you for
your loyalty to our Agency. God bless you for a job well done. a iob well done.”
Love

Antoinette
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Happy Retirement, Connie Lou

by Donna K. Jones
Accounting Officer
Office of Finance and Administration

Do you remember your first joke
that you learned as a child that went
like this? “Why did the little boy
throw the clock out the window?” Answer: “He
wanted to see time fly.” Connie, with your retire-
ment and us passing through an invisible border
called time, I reflect on the past and wonder, “Where
did the time go?”

Today, I celebrate your retirement. I’'m so happy for
you. You’ve worked so hard and accomplished so
much. You brought to the job a bright mind and a
strong commitment. [ have always respected your
sense of dedication and the pride you took in your
work. You were never afraid of “going the extra
mile” to ensure that the task (whatever it may be) was
done. You were always willing to listen patiently to
the Agency employees, working diligently and pro-
fessionally with them, to find a way to solve their
problems—whether it was PSA’s move from 400 F
Street to 633 Indiana, the mold crisis at our office at
400 F Street, or building a new lab.

You have set a positive example for us to follow.
Now it is your turn and time to kick back, relax, and
have fun. Thank you for sharing your wisdom, skills,
and knowledge. Most importantly, thank you for all
the special times we have shared and for being my
friend. Here is wishing you every happiness in your
retirement. [ will miss you.

AARBBZDAFAABLHLHABARBDAAMBLBAANER
Who Knew ~ Ow December 8, 1998, &
Connie Barnaba and I would form ag
bond that could never be broken. i

Office of Finance and Administratio ' '
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From Gerry Chapman

Comptroller
Office of Finance and Administration

When 1 first came to Pre-
trial, I heard that Connie
Barnaba could kill a man
from 20 paces with one
glance. I know this is true, as I have
walked over the remains of many
vendors and telephone mainte-
nance men in my time with the
Agency. And although I may have
come under mortal fire on a few oc-
casions, knowing you, Connie, was
well worth any endangerment. So
as I sit here turning into Leroy Pow-
der, I also know that when I leave
here, not so many years from now, I
will remember you most of all.

-GLC

Business Program Specialist 3
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“The Journey”
by Eric Holder

| Branch Manager, Treatment Branch

Connie, you're closing this chapter of your
life's journey and preparing for new adven-
tures in life after PSA. While you are sitting home deciding
what to do next, I would like to leave you with a few parting
thoughts from the book, "Success” by John C. Maxwell.

One Step Further

Do more than exist: live.

Do more than touch: feel.

Do more than look: observe.

Do more than read: absorb.

Do more than hear: listen.

Do more than listen: understand.

Do more than think: reflect.

Do more than just talk: say something.

-Author Unknown

God bless you on your new journey.
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From Sunil Taneja
IT Policy Manger

Connie,

Are you listening? You
will be missed by IT
staff tremendously. | remember the
days and nights as well, when sev-
eral remodeling projects were going
on and we had to juggle between
time and the contractors, who should
do what first within Cynthia's [Jones]
stipulated clock and of course keep-
ing a rigid quality control. Your help
all along for everything to IT staff
will always be remembered. Now is
the time to remodel your lifestyle to
the leisure and pleasure mode.

| wish you Good Luck....Sunil

Connie ~

From Mohamed Bah
IT LAN Manager

To Connie ~ | will surely miss you.

Since | joined PSA on July 22, 1997, | have been
interacting with Connie on a regular basis. She would always
ask me to give her technical specifications for IT requirements.
She has always been there when | needed her help. Connie will
tell it to you like it is. She can be direct but sincere, kind and
consistent, firm on her principles, but helpful. | will remember
her as one of the hardest working employees of PSA. | will
surely miss her.

Connie, | wish you a lengthy, healthy and blissful retirement.

Mohamed S. Bah

JBefore me these past
five years, you have
modeled nothing less
than the spivit of excel-
lence. J wish gou all
the vevy best,

! and do fave
ye well.

inda Christian

AAs one doov is closed
today, a new one opens
before you. Plause

briefly at this thveshold
and know that what you

ave leaving behind is
good...

n.£. Miro
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The Training Buzz

From the Office of Training and Career Development

IIPMm

The Office of Training and Career Development is working tirelessly to bring useful and effective training to the employees
of PSA. Here is a snapshot of upcoming training for the next month.

July 2, 2003 (9:00am-4:00pm)

Grammar Refresher for Federal Employees
Contact: Scott Hopkins

Effective writing skills are necessary for success in almost every Federal career. This class will review many of the basic
grammar rules; provide 'hands on' exercises for participants to correctly apply the rules; discuss some of the most common
grammar mistakes that writers make; teach the proper use of the pesky apostrophe; and provide participants with a detailed
‘cheat sheet' of all major punctuation rules as outlined in the Government Style Manual.

July 9-24, 2003 (2:00pm-4:00pm, Wednesdays and Thursdays)

Pharmacology
Contact: Staci Burrough

The Substance Abuse Treatment Training Program presents Pharmacology by Dr. Renee Madden. Interested in learning the
characteristics of drugs of abuse and other mind-altering chemicals and their effects on the Central Nervous System? Or,
are you interested in learning about “drug mixing" and exploring the factors involved in the physical tolerance of drugs? If
you answered YES to either, this class is for you.

July 14-16, September 15-17 or October 20-22, 2003

HIV/AIDS Lecture Series
Howard University
Contact: Stephanie Burkhalter

The Comprehensive AIDS Training Initiative HIV/AIDS Workshop Lecture Series is designed to provide participants with
an extensive background of the various aspects impacting those infected and affected by HIV/AIDS in the District of Co-
lumbia. The lecture series is categorized by fifteen educational modules that focus on relevant HIV/AIDS topics throughout
the three-day educational experience. The lecture series is targeted to professionals and staff of community-based organi-
zations, public safety personnel, social service providers, healthcare professionals, Superior Court personnel, and other indi-
viduals representing various multicultural and/or HIV prevention target populations.

July 16, 2003

WALES/NCIC Re-Certification
Contact: Stephanie Burkhalter

PSA staff are required to be re-certified in WALES/NCIC every 2 years. The Office of Training and Career Development
will contact those staff who are required to take this session for re-certification.
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On-Going Training

Interactive Writing and 6Grammar CD-ROMs
Contact: Scott Hopkins

Learn when YOU have time. Eliminate the need for travel to training seminars and workshops. Work at
your own pace. These self-study interactive CD-ROM courses emphasize the mastery of specific skills
relating to grammar, writing, and editing. Complete with module tests, these highly interactive CD-ROMs
will give you specific audio feedback as you progress. Each CD-ROM is challenging, yet fun. Complete one
CD-ROM or complete all four; each will provide you with vital skills needed in today's workplace.

The training announcements for these and other upcoming trainings and conferences can be found on
the Infoweb under The Office of Training and Career Development. Feel free to contact the Office
of Training and Career Development with any questions, comments or suggestions.

P.S. Please ensure that you submit an Internal Training Request Form when registering for any in-
house training class.

TRAVEL TIPS

by Donna Jones, Accounting Officer
Office of Finance and Administration

Here we go folks, as promised, more Federal Government travel tips! This month I plan to ease the burden of trans-
lating jargon-laden language and to simplify some of the complexities of the Federal travel rules. To do this, I am go-
ing to take the Question and Answer format.

What standard must I use in incurring travel expenses?
You must exercise the same care in incurring expenses that a prudent person would exercise if traveling on personal
business. In the Federal Government this is commonly referred to as the "Prudent Traveler's Rule."

For what expenses am I responsible?
Travelers are responsible for expenses over the reimbursement limits established. The Agency will not pay for ex-
cess costs resulting from circuitous routes, delays, or luxury accommodations or services unnecessary or unhjustified.

How does the Agency select the method of transportation to be used?

The Agency must select the method most advantageous to the Government when cost and other factors are consid-
ered. Under 5 U.S.C. 5733, travel must be the most expeditious means of transportation practicable and commensu-
rate with the nature and purpose of the traveler's duties. Additionally, the Agency must consider energy conserva-
tion; total cost to the Government (including costs of per diem, overtime, lost work time, and actual transportation
costs); distance traveled; number of points visited, and number of travelers.

The newest PSA travel enhancement is the processing of split disbursements. What's a split disbursement you might
ask? It is anew payment option for travel cardholders. Look for more information in an up and coming e-mail.
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Criminal Justice

Certification Update
by Dan Taylor

Policy & Program Development Manager
Office of Operations

A recently had
il 4‘ ) b the opportu-

nity to attend the annual spring meet-
ing of the International Certification &
Reciprocity Consortium, Alcohol and
Other Drugs of Abuse, Inc. (IC&RC/
AODA, Inc.) in Raleigh, NC. As you
may recall, IC&RC is one of the major
certifying organizations for substance
abuse and prevention professionals,
which is comprised of 70 agencies rep-
resenting more than 35,000 certified
professionals. IC&RC member boards
are currently located in 40 states, the
District of Columbia and 10 countries
outside the United States. Member
boards also include the U.S. Army,
U.S. Air Force, U.S. Navy and Ma-
rines, the Indian Health Services and
the U.S. Administrative Office of the
Courts.

Much of my work and involvement at
the meeting was serving on the Crimi-
nal Justice Committee. By the end of
the week, we had reviewed and ap-
proved the following member boards
to offer the new reciprocal Certified
Criminal Justice (Addictions) Profes-
sional (CCJP) credential: Albuquerque
Area Inter-Tribal Council on Substance
Abuse, Arkansas, Illinois, Michigan,
New Mexico, Virginia and Alabama.
Applicant boards that are pending ap-
proval at the fall meeting in October
are Florida and the District of Colum-
bia. Given the initial interest by mem-
ber boards desiring to offer the Crimi-
nal Justice credential, I have no doubt
that this credential will be a “hot” item

within the criminal justice community
in the years to come.

There were two additional significant
developments regarding this credential:
1) IC&RC is considering making this
credential more “generic” to criminal
justice, as addiction is just one of many
risk factors for those involved in the
criminal justice system, and 2) the
Criminal Justice Committee will be
working on developing a CCJP advi-
sory board, comprised of nationally
recognized leaders in the criminal jus-
tice field to assist in setting/
maintaining national reciprocal stan-
dards (of which I intend to nominate
CSOSA/PSA for participation).

One of the week’s highlights was hear-
ing the “Voices of Hope” perform at
the President’s reception on Thursday
evening. They are a group of recover-
ing addicts/alcoholics who perform as
a choir (complete with back-up band)
from Hope Haven, Inc. in Charlotte,
NC. Their music and message was
truly inspiring!

Finally, there will be a new study guide
for the criminal justice exam available
by January 2004. PSA’s Substance
Abuse Treatment Training Program
(SATTP) also meets the requirements
for this credential. If you are interested
in obtaining more information about
the CCJP credential, you can find the
standards on IC&RC’s website at:
www.icrcaoda.org, or you may contact
me at 220-5561. Take charge of your
career!

PAGE 16
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“...this credential will
be a “hot” item ...”
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THE IMPORTANCE OF INVESTING IN THE
THRIFT SAVINGS PLAN (TSP)

Submitted by Romeyn Rowlson, Sr. Human Resources Specialist
Office of Human Resources, Strategic Planning, Analysis & Evaluation

System (FERS), investing in the Thrift Savings Plan (TSP) is a must, not just an option.
For career FERS feds, TSP investments are expected to supply one-third to one-half
of your retirement dollars.

I ‘ or the majority of federal workers covered by the Federal Employees Retirement

Whether you are covered by the Civil Service Retirement System (CSRS) or FERS, you can enhance your
retirement by participating in the TSP. You may be thinking, "I can't spare the money right now" or, "I'm
too young to worry about retirement.” But most Federal employees participate in the TSP because they
know that saving even a few dollars from each paycheck makes a difference. There are several good rea-
sons to start participating in the TSP as soon as possible:

e  The sooner you start contributing, the sooner your money can go to work for you. Your account will
grow from the earnings on your contributions, and those earnings, in turn, will accrue more earn-
ings. This way of accumulating savings is known as compounding, and the longer your money is in
your account, the more you can benefit from it.

e FERS employees receive Agency Matching Contributions. When you put your own money in, your
agency also puts money in for you. But if you don't contribute your own money, you miss out ---
every paycheck --- on agency matching money.

e TSP savings are tax deferred. That means you don't pay Federal (and, in most cases, state) income
taxes on the money in your account until you withdraw it --- usually at retirement when you are in a
lower tax bracket.

The TSP offers some new features, too. Federal employees are now eligible to participate as soon as they
are hired. There is no waiting period for starting your contributions, and, if you are covered by FERS, your
agency will start matching them in six to twelve months (depending on your date of hire). The limits for
TSP contributions are 13% of annual salary for FERS employees and 8% for CSRS employees up to the In-
ternal Revenue Code's annual deferral limit of $12, 000.00.

You can now allocate your contributions among five investment funds: the long- |EEEE= 4 :
standing G, F, and C Funds, plus two more funds added to broaden your invest- «“... people who max out in
ment options --- the S Fund (Small Capitalization Stock Index Fund) and the I their 401(k) ... could easily
Fund (International Stock Index Investment Fund). You can change your contri- have $1 million accounts
bution allocations at any time --- not just during open season --- on the Web, over when they refire.”

the TSP ThriftlLine, or by mailing a form. And now you are also able to transfer
money into your TSP account from certain qualified retirement savings plans.

Many financial planners say that people who max out in their 401(k) plan (of which the TSP is one) over a
full career, especially those who get matching contributions from their employer, could easily have $1 mil-
lion accounts when they retire.

Please avail yourself of the multitude of information available to Federal employees concerning the Thrift
Savings Plan so that you can make an informed decision about participating and investing in the TSP. That
way, you will not find yourself realizing years from now that you missed out on tax benefits, earnings, and,
if you are a FERS employee, substantial Agency Matching Contributions that might have been yours.
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The Offlce Of Tr'aining and Career Developmenf wishes to thank all of the wonderful PSA

staff who helped with the Sixth Annual Training Days. Without their invaluable assistance, Training Days would not have

taken place.

Committee Members
Willie Agnew

Willette Bruton

Bonita Cox

Sabrina Drakeford

Marcia Guarino

Barbara Hill

Malaika Mayberry
Richard Taylor

Volunteers
Annette Bryant
Shay Holman
Debbie Taylor

Presenters

David Cooper
Rufus Felder
*Marcia Guarino
Karon Hall

Eric Holder

*Scott Hopkins
Donna Jones

Peter Krauthamer
*Malaika Mayberry
Doug Rheinheimer
Brian Rybicki
*Norma Scott
Daniel Taylor
Terrence Walton
Charles Windley

*Indicates Training Staff and/or Committee Member

Ode to Training Days

by Alan Petty, Toxicologist
Forensic Toxicology Drug Testing Laboratory

D

Training days, Training Days, Training Days
Good old Agency training days
Reading and writing and a little slapstick
Hard benches on soft rumps crying please be quick
No yawning now, this is time well spent
Heck we're even going to have time to vent

Good planning, good speakers, and a final eval
I'm sure you would say everything went swell
The Directors now have wrapped it all up
In their most magnificent ways
And now we're all smarted up
Thanks to our good old training days
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By All Means, Guard

Your Property
by Lisa Terry

Office of the General Counsel,
CSOSA

Reprinted from Newslink
(May/June 2003 Ed.)

Lately, CSOSA has suffered a
number of thefts of personal
property at the office. Theft is
an unfortunate mcidence, but
nevertheless an unavoidable
fact of life. Some have had to
learn the harsh reality that in
most circumstances, the
Agency will not be responsible
for the loss, theft, or damage of
personal property in the work-
place. That may seem unfair,
but when you consider the cir-
cumstances under which such
losses occur and the rationale
behind the Agency’s policy, you
will understand.  So the pur-
pose of this article is to provide
you guidance on circumstances
under which the Agency will
and will not reimburse employ-
ees for the loss, theft, or dam-
age of personal property in the
workplace.

In order to recover for lost, sto-
len, or damaged (collectively,
“lost”) property, three criteria
must be met. First, the loss
must be incident to the em-
ployee’s service with CSOSA
and the possession of the prop-
erty at the office or in your pos-
session must have been reason-
able under the circumstances.
In other words, the loss must
have occurred while in the per-
formance of your duties and
there must be a good reason
for you to have had the prop-
erty at the office or in your pos-
session in the first place.

Therefore, an employee who
keeps a valuable antique clock
on his/her desk will not be re-
imbursed by the Agency if the
clock 1s stolen. While it 1s rea-
sonable to have a clock on your
desk, 1t 1s neither reasonable
nor necessary for it to be a valu-
able antique clock; a basic
“Radio Shack” clock will do!
Another example would be a
CD player. While there 1s
nothing wrong with keeping a
CD player in your office, such
an item 1s not required for the
performance of the job and is
used primarily for the enjoy-
ment of the employee. There-
fore, a claim for theft of the
item would be denied, espe-
cially since CSOSA computers
already provide the capability
of playing CDs. Second, the
employee cannot be at fault for
the loss of the property.
Therefore, if your negligence
was the reason an item was sto-
len, such as jewelry from an
unlocked desk, you will not be
reimbursed by the Agency. Ii-
nally, the damage must be sub-
stantiated (i.e., you must pro-
vide written proof of its value).

A claim for loss of personal
property is allowable only if it is
presented i writing to the
Agency within two years after
the claim accrues. Therefore, it
would behoove you to make a
claim as soon as possible. Such
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claims, and supporting docu-
mentation, must first be submit-
ted to a supervisor who 1s re-
sponsible for reviewing and for-
warding the claim to the Office
of Financial Management. All
claims are processed through
that office. If a claim 1s denied,
the employee may seek recon-
sideration by the Office of the
General Counsel (OGC) within
fifteen (15) calendar days of re-
ceipt of the decision. However,
the decision of OGC is final.

The Agency’s policy on em-
ployee claims is based upon
federal statute. ~ While the
Agency has statutory authority
to pay employee claims for loss
of personal property, that au-
thority 1s nevertheless discre-
tionary.  Although the Agency
1s processing claims, our formal
written policy 1s currently await-
g review by the Union and
therefore not available on the
Intranet. If you have any ques-
tions about a potential claim,
you may contact any of the at-
torneys in the OGC or an em-
ployee in the Office of Finan-
clal Management.

Just remember, 1if you value it,

keep it at home. If you must
bring it, protect it!
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CONGRATULATIONS TO THOSE RECEIVING CERTIFICATES FOR
LENGTH OF GOVERNMENT SERVICE AS OF JUNE 30, 2003

5 YEARS
CHARLENE E. ANDREWS
YASMINE A. HUMPHREY

PAMELA D. JOHNSON
ERIC J. KRAVCHICK
SEKOU E. LAWSON

LATONYA LIPFORD-PROCTOR

MICHAEL L. LOPEZ
LENN M. PALMA
DEMOND A. TIGS

10 YEARS
DALLAS T. BURGESS
JOHN E. HALL
ASHTON D. KHUU
ADRIENNA SEWELL
CHRISTOPHER S. TALLEY

15 YEARS
STANLEY S. COCKRELL
SYLVIA A. EVANS
PETER A. KRAUTHAMER

30 YEARS

CONNIE L. BARNABA

NOTE. AWARDING CERTIFICATES FOR LENGTH OF GOVERNMENT SERVICE IS A
NEWLY-IMPLEMENTED PSA INITIATIVE. EMPLOYEES WHO ATTAIN 5, 10, 15, 20, 25
OR 30 YEARS OF GOVERNMENT SERVICE WILL RECEIVE CERTIFICATES. (IF ONE IS
MIDWAY BETWEEN ONE OF THESE YEARS OF SERVICE, A CERTIFICATE WILL BE
AWARDED UPON REACHING THE NEXT LEVEL..)

Happy Birthdays for the month of June —
Miranda Boozer (1st); Janice Bergin (2nd); Ronetta Harris
(3rd); Stefan Coleman, Shaila Jackson and Steven Stoney
(4th); Michael Williams (5th); Robert Smith (9th); Jan Jen-
kins and Thomas McGriff (10th); Rita Adu (14th); Brenda
Greene and Steven Quentmeyer (15th); Yasmine Humphrey
(17th); Alma Bell-Billups (19th); David Fish (20th);
Mohamed Bah and Travis Jackson (21st); Steven
Sheffer (23rd); Franklin Dunn (24th); Kim Muchnick
(27th); Renee Toye (28th); Diana Lowery (29th);
and Kristin Kainu, Patty Sucato and Mari Thompson
(30th).

i
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Happy Birthdays for the month of July — Tarya
Lewis (2nd); Monica James, Bashir Mohamed, Angela Sim-
mons and Shelton Smith (3rd); Shirley Drayton (5th); Re-
becca Childress, Samantha Gatling and Jeremy
Schuhmacher (9th); Stanley Cockrell (10th); Gary Marbley
(13th); Carolyn Bowen and Doug Rheinheimer (14th). Kelly
Crisp, Trudy mitchell-gilkey and Donna Powell
(19th); Christopher Talley (20th); Orlando Gholson
(21st); Sherma Cragg (22nd); Brian Hamilton,
David Mullings and Metin Sahin (23rd); Barbara
McClendon (25th); Mohamed Jalloh (28th);
Leighanne Briguglio, Sioban Castor and Tarvetta
Wright (29th); and Ayana Bess and Rudolph
Subryan (30th).
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ﬁ Congratulations to the parking
2 drawing winners for May—Charlene

Coleman (Social Services), Joyce
Haynes (ISS), and Adrienna Sewell (General
Supervision); and fo the June winners—Pamela
Brown (Drug Testing and Compliance), Natasha
Davis (General Supervision), and Tiffany Man-
ley (General Supervision).

Our condolences to those whose loved
ones passed away: Staci Burrough (sister);
Thelma Kidwell (brother); and Aden Williams
(grandfather).

Best wishes to-
Barbara Hill (Drug Court) on her

engagement to Kevin Hill (yes,
E@g "Hill"). They plan a March '04 wed-

ding in Indiana.

Scott Hopkins (Training) and Christina
MacDonald, who are planning a November '03
wedding in Alexandria, VA.

Congratulations to-

Roslyn Brown (Heightened Supervision) on her
recent graduation from Bowie State University.
Roslyn completed her Bachelor's Degree in Soci-
ology/Criminal Justice.

Lenn and Thea Palma on the birth of their
daughter, Madison Elizabeth, born on May 15th.

Terrence Walton on his new position—Branch
Manager, Community Justice Resources Branch.

Janeth Munoz on her new position—Evening
Unit Supervisor.
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= Best get well wishes to Andrea Dunn
as she recuperates from foot surgery; and to
Eric Holder, who is recuperating at home
from surgery.

A warm Pretrial welcome to David Mullings, IT
Specialist (Applications Software), who joined PSA on June
16th.

Best farewell wishes to those moving on: Re-
becca Bythewood, Support Services Specialist (NASA);
Melanie Doud, Program Assistant (CIA); Jonathan
Froehlich, Pretrial Services Officer (FBI); Sherylle
Gant, Pretrial Services Officer (U.S. Pretrial); Michael
Popil, Pretrial Services Officer (U.S. Pretrial); Janielle
Powell, Program Assistant (CSOSA); Darrin Stewart,
Drug Testing Technician (CSOSA); and Daniel Twombly,
Drug Testing Technician (Department of the Navy).

- You're Invited -
Drug Court Graduation
Superior Court Room 202

July 17th
11:30 a.m.
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